
CULTURALLY RESPONSIVE EDUCATION BY DESIGN
PLC FACILITATOR

Transformative Learning Solutions, LLC is a training and development company
focused on teacher, leader, and instructional coach professional learning and
development. Our work is centered around instructional equity. We use the science
of learning and culturally responsive practice as positive disruptors that allow
schools, districts, and intermediary educational support organizations to redesign
and restructure themselves to have greater impact on closing the achievement gap.

We offer online and in-person training programs and courses grounded in equity,
instructional equity, and culturally responsive practice.

Position Overview

The PLC Facilitator will support school teams participating in the Culturally
Responsive Education by Design Online PLC as they move through a 7.5 month
inquiry-based professional learning experience, supporting school-based teamwork
and cross-team learning in a virtual setting and serving as a liaison between CRE by
Design internal personnel and teams.

The right person in this position will help teams move through our structured
collaborative inquiry process and provide individuals with valuable video/audio
analysis and feedback related to the implementation of the culturally responsive
tools, routines, and instructional practices learned in the PLC curriculum.

The role is a part-time employee position. It requires approximately 30 hours per
month..

Pay: $ 100 per hour
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Requirements

- Must be available during the hours of 12 - 5 pm Central Time Zone Monday
through Friday

- Must be available Thursday afternoons and evenings during the months
October 2022 - May 2023.

- Must be U.S.-based
- Must be able to clear a background/reference check
- Must have a computer and internet access

The following individuals are not eligible to apply: Education consultants providing
paid professional development services in the same content area.  Individuals
employed full-time, such as teachers employed by a school district, higher education
faculty or  employees of education support organizations.

Overview of Primary Duties

● Support school teams as they move through the PLC curriculum. Convene
regular check in meetings with assigned teams to provide support as team
members process learning from the content modules.

● Convene and facilitate cross-team learning. Build community among a
group of school teams to encourage cross-team learning and collective
efficacy in regular monthly meetings October 2022 - May 2023

● Convene and support team coordinators. Host a monthly meeting for team
coordinators from each school team you support to build confidence and
capacity for their role as coordinators of bimonthly team meetings.

● Moderate the PLC community forum. Support asynchronous conversation in
the online forum on a rotating basis with other PLC Facilitators.

● Attend regular internal meetings for planning, continued
capacity-building and organizational learning.
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What We’re Looking For: Experience, Skills, and Dispositions

Experience:

● An accomplished teacher with at least 5 years of classroom experience
in a public school setting. Public charter school setting acceptable.
Experience in high-need schools and successful turnaround schools a
plus.

● Two years instructional coaching experience.

● Training in instructional coaching techniques. Specific training in one of
the following three coaching models preferred:

▪ Jim Knight’s Impact model
▪ Aguilar’s Transformative Coaching model
▪ Sweeney’s Student Centered Coaching model

● Experience coaching in both synchronous and asynchronous virtual
environments

● Experience using video analysis as part of instructional coaching a plus

● A recent complete reading and study of Culturally Responsive Teaching
and the Brain required.

● Experience facilitating book study around the text, Culturally
Responsive Teaching and the Brain a plus

● Experience coordinating and facilitating PLCs (professional learning
communities) required

● At least  1 year training in Cultural Proficiency, Courageous
Conversations ® or other anti-racism/implicit bias program. Certification
a plus

● Experience using Zoom software for professional development
meetings with educators

● A working knowledge of Google Docs, Google Calendar, Google Drive,
and Google Forms

● Proficiency with interactive education technology, such Jamboard,
Padlet or NearPod a plus
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Skills

● Can articulate a basic working knowledge of the interconnections of
cognitive neuroscience, social neuroscience, and the science of
learning- the obvious ones and those that are more invisible to the
naked eye

● Understands the basics of adult learning theory and how to use that
information in coaching and facilitation

● Is skilled in using discussion protocols and other tools to create a sense
of belonging within a group, to establish a safe environment for critical
friendship with ease and fluidity, to support productive group dynamics,
and to help deepen the quality of dialogue

● Has the emotional intelligence and self-awareness  to “hold space” for
groups doing reflective work together

● Has well-developed verbal and non-verbal communication skills and
moves easily across different language registers (i.e., casual,
professional, and academic) as needed for different purposes.

● Has active listening skills

● Well-developed documentation skills (i.e. artifact curation, description,
analysis & reflection) a plus

Dispositions:

● Takes an early adopter stance toward newly developed processes being
prototyped

● Engages in design thinking and looks for ways to iterate on prototypes
as part of the collective wisdom of other facilitators

● Is organized when it comes to scheduling and time management

● Enjoys note taking and documentation as reflective practices

● Is self-aware around their own fixed and growth mindsets

● Effective, efficient communicator who does so with clarity, tact and
transparency

● Able to model humility and vulnerability by admitting when unsure or
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wrong

● Gives constructive feedback with tact and compassion while being
honest and clear

● Able to accept constructive feedback with grace and act on it to
improve performance

CORE VALUES
We are looking for facilitators who are aligned with our core values:

● Integrity - You do what you say you’re going to do. You respect
agreements and boundaries. You aim to do what’s right even when no
one is looking.

● Curiosity - You are inquisitive and take an inquiry stance as a learner
and like to explore and investigate new projects and task challenges
from this perspective.

● Humor - You find the opportunity to laugh together with colleagues as
a way to uplift and find joy in small moments. You find humor in our
common life experiences and not at the expense of another.

● Caring - You aim to humanize your interactions with others from a
place of caring by being considerate, patient, and appreciative.  You
maintain your own self-care practices to keep yourself balanced and
resilient in the face of stress and pressure.

● Collaboration – You value working with colleagues in critical friendship.
You pitch in without having to be assigned when appropriate. For you it
means evolving together, helping and supporting each other for the
pursuit of a collective goal.

● Perseverance - When met with challenges, you exhibit
stick-to-itiveness and do what it takes to get the job done.

Transformative Learning Solutions, LLC. is committed to workforce diversity.
Qualified applicants will receive full consideration without regard to age,
race, color, religion, gender, gender identity, sexual orientation, health

status, or national origin.
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